
Editorial

Mandate of 9th M.V-2022 and our 
responsibility

NFTE (BSNL) gladly accepted the mandate of workers and gratefully thanked them for their 
support to NFTE (BSNL) in 9th membership verification -2022 .

NFTE (BSNL) gratefully thanks and acknowledge the altruistic, strongest support of SEWA 
(BSNL) TEPU, PEWA, ATM and some individuals, Junior Engineers who came at front and ex-
tended their full support to NFTE (BSNL).

The election for the 9th membership verification completed on 12th October 2022. Counting 
of votes were completed on 14th October 2022 in the evening. Non of the Non executive unions 
secured more than fifty percent votes, hence again the recognition of two unions as per the 
recognition rule 2012 were implemented. BSNL Employees union got recognition as main rec-
ognized union and NFTE got recognition as second recognized union for next three years  from 
17th October 2022 to 16th  October 2025. Since 6th membership verification of 2013 the two 
unions are recognized and the seats in councils are being allotted according to votes secured by 
the both recognized unions.

After 2nd membership verification of 2004, NFTE remained un-recognized upto April 2013. In 
the unrecognized period also this mighty organization was having support of more than 35% of 
Total serving non-executive employees and with unity of such a huge support of workers, NFTE 
always played a vital role for the safeguard of the BSNL company and protection of the interest 
of workers. It always played a role of vanguard for the workers.

In the 6th MV of 2013, NFTE got recognized status with four seats in negotiation councils. 
As per tradition of the organization NFTE always joined all the joint struggles and at it individual 
capacity also fought a lot to address several grievances of the workers and got success. The 
regular struggle for the interest of workers and to save the BSNL, support of workers increased 
in fevour of NFTE and in 7th membership verification of 2016, the union got recognition with five 
seats in negotiating council with the similar trend of democratic-functioning of NFTE retained its 
recognition in 8th membership verification of 2019 with six seats in councils. Thus the united ap-
proach of leaders at all levels gradually improved the status of the union.

The NFTE head quarters has thanked the workers for their valuable mandate in 9th member-
ship verification for supporting this union with more percentage of votes than the 8th MV of 2019.

In 9th verification of 2022 the NFTE not only retained its status of recognized union but also 
retained the six seats in negotiating councils.

A good section of workers have shown their faith upon NFTE, So it is the prime responsibility 
of NFTE leaders to take up all the long pending HR issues of serving employees for settlement.

The core issues of employees like, wage revision. New promotion policy, upgradation with 
new methodology, upgradation through LICE, Superannuation benefits as per DPE guide line at 
the time of 2nd wage revision and payment of frozen three installment of IDA, lifting of ban on 
compassionate appointment, filling up the back log vacancies of SC/ST employees to maintain 
reservation roaster as per provision in the constitution. We are duty to work hard to address the 
grievances of employees. Wage revision – the committee for wage revision has been constituted 



and three meetings held much before the membership verification 2022.

The staff side members were unitedly demanded 5% fitment after merger of 50% IDA w.e.f. 
01.01.2017.

Members of NFTE raised a vital question of scale based on 78.2 IDA w.e.f. 01.01.2007. It is 
known to all that our wage agreement has been done by the then recognized union based on 
68.8% merger of IDA to compensate 50% of IDA merger even after the clarification of this wrong 
concept of merger was issued by the central Govt. in the month of April 2009. Our wage revision 
signed on 15th January 2010 ignoring the Govt. corrigendum regarding correction on concept of 
50% merger of IDA with 78.2% in place of 68.8%.

When NFTE got recognition in 2013 it raised the issue of less payment of basic pay of each 
staff of BSNL due to formation of scales based on 68.8% merger of IDA in place of 78.2%.

The issue was raised by NFTE in wage revision committee constituted to decide the scale of 
the workers but this issue was kept aside by the management and the staff side also could not 
come forward unitedly to press upon the management to first display the states of NE 1 to NE 12 
based on merger of 78.2% IDA and then the further discussion will take place.

The recent development on pension revision has also drawing our attention as the present 
MOC has approved the delinking of pension revision from wage revision, but what will be the fit-
ment and other issues are under discussion. In this process also issue of scale based on 78.2% 
IDA will be raised.        

The issue of merger of 78.2% IDA is most important as all the staff who were on the roll of 
BSNL on 31.12.2016 have got this benefit of 78.2% IDA through the notional fixation and no ar-
rears were paid, but one and all got the basic pay increased by 9.4% from 13th June 2013. Due 
to non-implementation of 78.2% IDA merger w.e.f. 01.01.2007 and display, the scale based on it 
have created double standard of salary in the same company. The workers of the same cadre are 
getting two types of basic pay.

One who joined the BSNL on or before 31.12.2016 are getting their basic pay based on 
78.2% IDA merger, where as the workers joined in BSNL after 31.12.2007 are getting their basic 
pay 9.4% less every month. If scales would have been framed based  on 78.2% IDA merger as on 
01.01.2007 all joined after 01.01.2007 would have been paid 9.4% more basic pay and accord-
ingly all allowances including HRA, IDA extra. Our organization NFTE should take a firm stand 
regarding this issue.

The another most important issue is promotion/upgradation of the staff. The non-executive 
promotion policy has badly affected the low paid employees. It is not beneficial rather it is a big 
reason of stagnation of non executive like ATT, TT even some of the Senior TOAs are also suffer-
ing due to stagnation. The main reason of this stagnation of about 60% non executive observed 
employees with NEPP. It is our firm view that a new promotion policy should be introduced with 
discussion with unions to remove sufferings of thousands of workers.

The third important issue is the LICE which effects mainly the Junior engineers. Though this 
is related to ATT, TT, also but it is pinching more to well educated youngesters who joined this 
BSNL with a dream of better carrier progression. The entire vacancies of JTO prior to VRS have 
been abolished in name of restructuring. The future of the Junior Engineers are in dark. This is 
the firm view of the NFTE to remove the stalemate and to search a way out or an optional mecha-



nism through which these youngesters and well educated Junior engineers may get their future 
secured. The promotional aspects of other cadres like ATT – to TT and TT to JE are also have 
become difficult and we have to search the way out to protect the future carrier of the employees. 
The other issues are similar important like transfer under rule-8/rule-9. The employees posted 
far from their native states wants to come back to their home state, but the present modification 
done by the management has ruined the basic principle of the transfer policy, for which the NFTE 
will be move firmly with full determination and taking all other organizations together to ensure to 
remove stalemate and achieve the demands and address the grievances of the employees.

With the determination we again thank to all the workers of BSNL for participating in MV – 
2022 in general and for supporting the NFTE in particular by which the NFTE (BSNL) retained its 
recognized status.

NFTE –  Zindabad
Workers Unity – Zindabad

Long Live BSNL.



laikndh;

9oha lnL;rk lR;kiu &2022 dk tukns'k vkSj gekjh 
ftEesnkfj;ka

,u,QVhbZ (ch,l,u,y) us deZpkfj;ksa ds tukns'k dks lg"kZ Lohdkj fd;k vkSj 9oha lnL;rk lR;kiu 
&2022 esa ,u,QVhbZ (ch,l,u,y) dks muds leFkZu ds fy, mudk vkHkkj O;ä fd;kA

,u,QVhbZ (ch,l,u,y)] lsok (ch,l,u,y)] ,oe dqN lewgksa vkSj O;fä;ksa ds etcwr leFkZu dk d`rKrkiwoZd 
èkU;okn Kkfir fd;k gS] tks lkeus vk, vkSj ,u,QVhbZ (ch,l,u,y) dks viuk iwjk leFkZu fn;kA

9oha lnL;rk lR;kiu ds fy, pquko 12 vDVwcj 2022 dks laiUu gqvkA erksa dh fxurh 14 vDVwcj 

2022 dks 'kke dks iwjh gqbZA dksbZ Hkh ukWu ,DthD;wfVo ;wfu;u ipkl çfr'kr ls vfèkd er çkIr ugha dj ik,] 
blfy, fQj ls ekU;rk fu;e 2012 ds vuqlkj nks ;wfu;uksa dh ekU;rk dks ykxw fd;k x;kA ch,l,u,y deZpkjh 
la?k dks eq[; ekU;rk çkIr la?k ds :i esa vkSj ,u,QVhbZ dks vxys rhu o"kks± ds fy, 17 vDVwcj 2022 ls 
16 vDVwcj 2025 rd nwljs ekU;rk çkIr la?k ds :i esa ekU;rk feyhA 2013 dh 6oha lnL;rk lR;kiu 
ds ckn ls nksuksa ;wfu;uksa dks ekU;rk nh xbZ gS vkSj nksuksa ekU;rk çkIr la?k }kjk çkIr oksVksa ds vuqlkj le>kSrk 
ifj"knksa esa lhVsa vkoafVr dh tk jgh gSaA

2004 ds nwljs lnL;rk lR;kiu ds ckn] ,u,QVhbZ vçSy 2013 rd xSj&ekU;rk çkIr jgkA xSj&ekU;rk 
çkIr vofèk esa Hkh bl 'kfä'kkyh laxBu dks dqy lsokjr xSj&dk;Zdkjh deZpkfj;ksa ds 35ø ls vfèkd dk 
leFkZu çkIr Fkk vkSj deZpkfj;ksa ds brus cM+s leFkZu dh ,drk ds lkFk] ,u,QVhbZ us ges'kk ch,l,u,y daiuh 
dh lqj{kk vkSj Jfedksa ds fgrksa dh lqj{kk ds fy, ,d egRoiw.kZ Hkwfedk fuHkkbZ gSA ,u,QVhbZ ges'kk deZpkfj;ksa ds 
fy, lqj{kk çgjh dh Hkwfedk fuHkkbZA

2013 ds 6oha ,eoh esa] ,u,QVhbZ dks okrkZ ifj"knksa esa pkj lhVksa ds lkFk ekU;rk çkIr ntkZ feykA laxBu 
dh ijaijk ds vuqlkj ,u,QVhbZ ges'kk lHkh la;qä la?k"kZ esa 'kkfey gqvk vkSj vius {kerk ls vfèkd] Jfedksa 
dh dbZ f'kdk;rksa dks nwj djus ds fy, cgqr la?k"kZ fd;k vkSj lQyrk çkIr dhA Jfedksa ds fgr ds fy, vkSj 
ch,l,u,y dks cpkus ds fy, fu;fer la?k"kZ] ,u,QVhbZ ds mRlkg esa Jfedksa dk leFkZu feyk vkSj 2016 ds 
7osa lnL;rk lR;kiu esa] la?k ds yksdrkaf=d&dk;Z fofèk ds dkj.k ,u,QVhbZ dh okrkZ& ifj"kn esa ikap lhVksa ds 
lkFk ekU;rk feyh ,oa ifj"kn esa Ng lhVksa ds lkFk 2019 ds lnL;rk lR;kiu esa viuh ekU;rk cjdjkj j[khA 
bl çdkj lHkh Lrjksa ij blds usrkvksa ds la;qä n`f"Vdks.k us èkhjs&èkhjs la?k dh fLFkfr esa lqèkkj fd;kA

,u,QVhbZ eq[;ky; us 2019 ds 8osa lnL;rk lR;kiu ls vfèkd oksVksa ds lkFk bl ;wfu;u dks leFkZu 
djus ds fy, 9oha lnL;rk lR;kiu esa vius cgqewY; tukns'k ds fy, deZpkfj;ksa dks èkU;okn fn;k gSA

2022 ds 9osa lR;kiu esa ,u,QVhbZ us u dsoy ekU;rk çkIr la?k dh viuh fLFkfr dks cjdjkj j[kk cfYd 
okrkZ ifj"knksa esa Ng lhVksa dks Hkh cjdjkj j[kkA

deZpkfj;ksa ds ,d cM+s oxZ us ,u,QVhbZ ij viuk fo'okl fn[kk;k gS] blfy, ;g ,u,QVhbZ usrkvksa dh çeq[k 
ftEesnkjh gS fd os lsokjr deZpkfj;ksa ds lHkh yacs le; ls yafcr ekuo lalkèku eqíksa dks mBk,aA



deZpkfj;ksa ds eq[; eqís tSls & osru la'kksèku] ubZ inksUufr uhfr] ubZ i¼fr ds lkFk mUu;u] ,yvkbZlhbZ 
ds ekè;e ls mUu;u] f}rh; osru la'kksèku ds le; MhihbZ xkbM ykbu ds vuqlkj lsokfuo`fÙk ykHk vkSj vkbZMh, 
dh rhu fdLrksa dk Hkqxrku] vuqdaik fu;qfä ij çfrcaèk gVkuk] vuqlwfpr tkfr ds cSdykWx fjfä;ksa dks Hkjuk] 
,llh@,lVh deZpkfj;ksa dks lafoèkku esa çkoèkku ds vuqlkj vkj{k.k jksLVj cuk, j[kukA ge deZpkfj;ksa dh 
f'kdk;rksa dks nwj djus ds fy, dM+h esgur djus ds fy, çfrc¼ gSaA osru la'kksèku & osru la'kksèku ds fy, 
lfefr dk xBu fd;k x;k gS vkSj lnL;rk lR;kiu 2022 ls cgqr igys rhu ;k pkj cSBdsa vk;ksftr dh xbZ gSaA

50ø vkbZMh, ds foy; ds ckn deZpkjh i{k ds lnL;ksa us la;qä :i ls 01-01-2017 ls 5ø fQVesaV 
dh ekax dh FkhA

,u,QVhbZ ds lnL;ksa us 01-01-2007 ls 78-2 vkbZMh, ij vkèkkfjr iSekus dk ,d egRoiw.kZ ç'u 
mBk;k FkkA ;g lHkh tkurs gSa fd gekjk osru le>kSrk rRdkyhu ekU;rk çkIr la?k }kjk15 tuojh 2010 esa 
vkbZMh, ds 68-8ø foy; ds vkèkkj ij fd;k x;k] tcfd dsaæ ljdkj }kjk foy; dh bl xyr voèkkj.kk 
ds Li"Vhdj.k vçSy 2009 esa gh fd;k tk pqdk Fkk dh 50ø vkbZMh, foy; dh voèkkj.kk ds fy, 78-2 
vkbZMh, dk foy;u gksuk pkfg,A KkrO; gS dh rRdkyhu ekU;rk çkIr la?k us dsaæ ljdkj ds LiLVhdj.k ds 
okotwn 78-2ø ds ctk; 68-8ø  foy;u ds lkFk osrueku dk fuèkkZj.k eatwj fd;kA

tc ,u,QVhbZ dks 2013 esa ekU;rk feyh rks mlus 78-2ø ds LFkku ij vkbZMh, ds 68-8ø foy; ds 
vkèkkj ij osrueku ds xBu ds dkj.k ch,l,u,y ds çR;sd deZpkjh ds ewy osru ds de Hkqxrku gksus dk eqík 
mBk;k vkSj lHkh la?kVuksa ds lkFk feydj gM+rky dk uksfVl nsus ds mijkar ch,l,u,y çcaèku us 78-2 vkbZMh, 
vkèkkfjr osrueku ds fy, eatwjh nhA 13 twu 2013 ls lHkh mu deZpkfj;ksa ds fy, tks 31-12-2016 ls 
iwoZ foHkkx esa vk;s Fks ]muds ewy osru esa 9-4ø dh c<+ksrjh djrs gq, dkYifud osru fuèkkZj.k dj cdk;s dk 
Hkqxrku ugha fd;k x;k ijUrq lHkh ds ewy osru esa 9-4ø dh c<+ksrjh gks xbZA

,u,QVhbZ }kjk Jfedksa ds osrueku dks r; djus ds fy, xfBr osru la'kksèku lfefr esa eqíksa dks mBk;k x;k 
Fkk] ysfdu bl eqís dks çcaèku i{k }kjk vyx j[kk x;k vkSj deZpkjh i{k Hkh çcaèku i{k ij ncko  cuk dj 
01-01-2007 ls 78-2 vkbZMh, foy;u  ds Lrj ij osrueku dk l`tu ugha djk ik,A 

isa'ku la'kksèku ij gkfy;k fu.kZ; us Hkh gekjk è;ku vkdf"kZr fd;k gS D;ksafd orZeku lapkj ea=h us osru 
la'kksèku ls isa'ku la'kksèku dks vyx djus dh eatwjh ns nh gS] ysfdu fQVesaV D;k gksxk vkSj vU; eqís ij ppkZ 
py jgh gSA bl çfØ;k esa Hkh 78-2ø vkbZMh, ij vkèkkfjr Ldsy dk eqík mBk;k x;k gSA        

78-2ø vkbZMh, ds foy; dk eqík lcls egRoiw.kZ gS D;ksafd lHkh deZpkjh tks 31-12-2016 dks 
ch,l,u,y ds jksy esa Fks] mUgsa 78-2ø vkbZMh, dk ;g ykHk dkYifud fuèkkZj.k ds ekè;e ls feyk gS vkSj dksbZ 
cdk;k Hkqxrku ugha fd;k x;k gS] ysfdu lHkh dks ewy osru esa 13 twu 2013 ls 9-4ø dh o`f¼ dk ykHk 
feyk gSA 01-01-2007 ls 78-2ø vkbZMh, foy; dks ykxw ugha djus ds dkj.k ,d gh daiuh esa osru dk 
nksgjk ekinaM ykxw gksrk gSA ,d gh laoxZ ds deZpkfj;ksa dks nks rjg dk ewy osru fey jgk gSA

31-12-2016 dks ;k mlls igys ch,l,u,y esa 'kkfey gksus okyksa dks 78-2ø vkbZMh, foy; ds vkèkkj 
ij mudk ewy osru fey jgk gS] tcfd 31-12-2007 ds ckn ch,l,u,y esa HkrhZ gq, deZpkfj;ksa dks mudk 
ewy osru gj eghus 9-4ø de fey jgk gSA ;fn osrueku 01-01-2007 dks 78-2ø vkbZMh, foy; ds 



vkèkkj ij rS;kj fd;k x;k gksrk rks 01-01-2007 ds ckn lHkh 'kkfey gq, deZpkfj;ksa dks 9-4ø vfèkd ewy 
osru vkSj rnuqlkj ,pvkj,] vkbZMh, vfrfjä lfgr lHkh HkÙks dk Hkqxrku fd;k tkrkA gekjs laxBu ,u,QVhbZ 
dks bl eqís ij dM+k #[k viukuk pkfg,A

nwljk lcls egRoiw.kZ eqík deZpkfj;ksa dh inksUufr@mUu;u gSA ukWu ,DthD;wfVo inksUufr uhfr us de osru 
ikus okys deZpkfj;ksa dks cqjh rjg çHkkfor fd;k gSA 

;g Qk;nsean ugha gS cfYd ;g ,VhVh] VhVh tSls ukWu ,XthD;wfVo ds LVSxus'ku dk ,d cM+k dkj.k gSA ;gka rd 
fd dqN ofj"B Vhvks, Hkh LVSxus'ku ds dkj.k ihfM+r gSa ukWu ,XthD;wfVo yxHkx 60ø xSj&dk;Zdkjh deZpkfj;ksa 
ds bl LVSxus'ku dk eq[; dkj.k ,ubZihih gSA gekjk n`<+ er gS fd gtkjksa Jfedksa dh ihM+k dks nwj djus ds fy, 
;wfu;uksa ds lkFk ppkZ ds lkFk ,d ubZ inksUufr uhfr is'k dh tkuh pkfg,A

rhljk egRoiw.kZ eqík ,yvkbZlhbZ gS tks eq[; :i ls twfu;j bathfu;jksa dks çHkkfor djrk gSA gkykafd ;g ,VhVh] 
VhVh ls Hkh lacafèkr gS] ysfdu ;g mu lqf'kf{kr ;qokvksa dks vfèkd ijs'kku dj jgk gS tks csgrj dSfj;j çxfr ds lius ds 
lkFk bl ch,l,u,y esa 'kkfey gq, FksA ohvkj,l ls igys tsVhvks dh iwjh fjfä;ksa dks iquxZBu djus ds uke ij lekIr 
dj fn;k x;k gSA twfu;j bathfu;jksa dk Hkfo"; vaèkdkj esa gSA xfrjksèk dks nwj djus vkSj ,d oSdfYid ra= [kkstus ds 
fy, ,u,QVhbZ dk ;g n`<+ n`f"Vdks.k gS ftlds ekè;e ls ;s ;qok vkSj vPNh rjg ls f'kf{kr twfu;j bathfu;j viuk 
Hkfo"; lqjf{kr dj ldrs gSaA ,VhVh ls VhVh vkSj VhVh ls tsbZ tSls vU; laoxksZa ds inksUufr Hkh eqf'dy gks xbZ gS vkSj 
gesa deZpkfj;ksa ds Hkfo"; ds j{kk ds fy, jkLrk [kkstuk gksxkA vU; eqís leku egRoiw.kZ gSa tSls fu;e&8@fu;e&9 
ds rgr LFkkukarj.kA vius ewy jkT;ksa ls nwj rSukr deZpkjh vius x`g jkT; okil vkuk pkgrs gSa] ysfdu çcaèku  
}kjk fd, x, orZeku la'kksèku us LFkkukarj.k uhfr ds ewy fl¼kar dks cckZn dj fn;k gS] ftlds fy, ,u,QVhbZ 
iwjs n`<+ ladYi ds lkFk vkSj vfèkd lqn`<+ gksxk vkSj vU; lHkh ;wfu;u dks xfrjksèk dks nwj djus vkSj ekaxksa dks 
çkIr djus vkSj deZpkfj;ksa dh f'kdk;rksa dks nwj djus ds fy, ,d lkFk yk;sxkA

ladYi ds lkFk ge lkekU; :i ls lnL;rk lR;kiu & 2022 esa Hkkx ysus ds fy, vkSj fo'ks"k :i ls 
,u,QVhbZ dk leFkZu djus ds fy, ch,l,u,y ds lHkh deZpkfj;ksa dks èkU;okn nsrs gSa] ftlds leFkZu ls 
,u,QVhbZ (ch,l,u,y) us viuh ekU;rk çkIr fLFkfr dks cjdjkj j[kk gSA

,u,QVhbZ & ftankckn

Jfed ,drk & ftankckn

ykWUx fyo ch,l,u,yA


