Editorial

Mandate of 9th M.V-2022 and our

responsibility
NFTE (BSNL) gladly accepted the mandate of workers and gratefully thanked them for their
support to NFTE (BSNL) in 9th membership verification -2022 .

NFTE (BSNL) gratefully thanks and acknowledge the altruistic, strongest support of SEWA
(BSNL) TEPU, PEWA, ATM and some individuals, Junior Engineers who came at front and ex-
tended their full support to NFTE (BSNL).

The election for the 9th membership verification completed on 12th October 2022. Counting
of votes were completed on 14th October 2022 in the evening. Non of the Non executive unions
secured more than fifty percent votes, hence again the recognition of two unions as per the
recognition rule 2012 were implemented. BSNL Employees union got recognition as main rec-
ognized union and NFTE got recognition as second recognized union for next three years from
17th October 2022 to 16th October 2025. Since 6th membership verification of 2013 the two
unions are recognized and the seats in councils are being allotted according to votes secured by
the both recognized unions.

After 2nd membership verification of 2004, NFTE remained un-recognized upto April 2013. In
the unrecognized period also this mighty organization was having support of more than 35% of
Total serving non-executive employees and with unity of such a huge support of workers, NFTE
always played a vital role for the safeguard of the BSNL company and protection of the interest
of workers. It always played a role of vanguard for the workers.

In the 6th MV of 2013, NFTE got recognized status with four seats in negotiation councils.
As per tradition of the organization NFTE always joined all the joint struggles and at it individual
capacity also fought a lot to address several grievances of the workers and got success. The
regular struggle for the interest of workers and to save the BSNL, support of workers increased
in fevour of NFTE and in 7th membership verification of 2016, the union got recognition with five
seats in negotiating council with the similar trend of democratic-functioning of NFTE retained its
recognition in 8th membership verification of 2019 with six seats in councils. Thus the united ap-
proach of leaders at all levels gradually improved the status of the union.

The NFTE head quarters has thanked the workers for their valuable mandate in 9th member-
ship verification for supporting this union with more percentage of votes than the 8th MV of 2019.

In 9th verification of 2022 the NFTE not only retained its status of recognized union but also
retained the six seats in negotiating councils.

A good section of workers have shown their faith upon NFTE, So it is the prime responsibility
of NFTE leaders to take up all the long pending HR issues of serving employees for settlement.

The core issues of employees like, wage revision. New promotion policy, upgradation with
new methodology, upgradation through LICE, Superannuation benefits as per DPE guide line at
the time of 2nd wage revision and payment of frozen three installment of IDA, lifting of ban on
compassionate appointment, filling up the back log vacancies of SC/ST employees to maintain
reservation roaster as per provision in the constitution. We are duty to work hard to address the
grievances of employees. Wage revision — the committee for wage revision has been constituted



and three meetings held much before the membership verification 2022.

The staff side members were unitedly demanded 5% fitment after merger of 50% IDA w.e.f.
01.01.2017.

Members of NFTE raised a vital question of scale based on 78.2 IDA w.e.f. 01.01.2007. It is
known to all that our wage agreement has been done by the then recognized union based on
68.8% merger of IDA to compensate 50% of IDA merger even after the clarification of this wrong
concept of merger was issued by the central Govt. in the month of April 2009. Our wage revision
signed on 15th January 2010 ignoring the Govt. corrigendum regarding correction on concept of
50% merger of IDA with 78.2% in place of 68.8%.

When NFTE got recognition in 2013 it raised the issue of less payment of basic pay of each
staff of BSNL due to formation of scales based on 68.8% merger of IDA in place of 78.2%.

The issue was raised by NFTE in wage revision committee constituted to decide the scale of
the workers but this issue was kept aside by the management and the staff side also could not
come forward unitedly to press upon the management to first display the states of NE 1 to NE 12
based on merger of 78.2% IDA and then the further discussion will take place.

The recent development on pension revision has also drawing our attention as the present
MOC has approved the delinking of pension revision from wage revision, but what will be the fit-
ment and other issues are under discussion. In this process also issue of scale based on 78.2%
IDA will be raised.

The issue of merger of 78.2% IDA is most important as all the staff who were on the roll of
BSNL on 31.12.2016 have got this benefit of 78.2% IDA through the notional fixation and no ar-
rears were paid, but one and all got the basic pay increased by 9.4% from 13th June 2013. Due
to non-implementation of 78.2% IDA merger w.e.f. 01.01.2007 and display, the scale based on it
have created double standard of salary in the same company. The workers of the same cadre are
getting two types of basic pay.

One who joined the BSNL on or before 31.12.2016 are getting their basic pay based on
78.2% IDA merger, where as the workers joined in BSNL after 31.12.2007 are getting their basic
pay 9.4% less every month. If scales would have been framed based on 78.2% IDA merger as on
01.01.2007 all joined after 01.01.2007 would have been paid 9.4% more basic pay and accord-
ingly all allowances including HRA, IDA extra. Our organization NFTE should take a firm stand
regarding this issue.

The another most important issue is promotion/upgradation of the staff. The non-executive
promotion policy has badly affected the low paid employees. It is not beneficial rather it is a big
reason of stagnation of non executive like ATT, TT even some of the Senior TOAs are also suffer-
ing due to stagnation. The main reason of this stagnation of about 60% non executive observed
employees with NEPP. It is our firm view that a new promotion policy should be introduced with
discussion with unions to remove sufferings of thousands of workers.

The third important issue is the LICE which effects mainly the Junior engineers. Though this
is related to ATT, TT, also but it is pinching more to well educated youngesters who joined this
BSNL with a dream of better carrier progression. The entire vacancies of JTO prior to VRS have
been abolished in name of restructuring. The future of the Junior Engineers are in dark. This is
the firm view of the NFTE to remove the stalemate and to search a way out or an optional mecha-



nism through which these youngesters and well educated Junior engineers may get their future
secured. The promotional aspects of other cadres like ATT —to TT and TT to JE are also have
become difficult and we have to search the way out to protect the future carrier of the employees.
The other issues are similar important like transfer under rule-8/rule-9. The employees posted
far from their native states wants to come back to their home state, but the present modification
done by the management has ruined the basic principle of the transfer policy, for which the NFTE
will be move firmly with full determination and taking all other organizations together to ensure to
remove stalemate and achieve the demands and address the grievances of the employees.

With the determination we again thank to all the workers of BSNL for participating in MV —
2022 in general and for supporting the NFTE in particular by which the NFTE (BSNL) retained its
recognized status.

NFTE - Zindabad
Workers Unity — Zindabad
Long Live BSNL.
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